
 

UMBC UGC Change in Existing Course: HONR 410: Honors Internship 
 

Date Submitted: February 21, 2019  Proposed Effective Date: Fall 2019 
 
 Name Email Phone Dept 

Dept Chair 
or UPD 

Jodi Kelber-Kaye, UPD jodik@umbc.edu 5-2164 
Honors 

College 
Other 
Contact 

Simon Stacey, Director spstacey@umbc.edu 5-1962 
Honors 

College 
 
COURSE INFORMATION: (please provide all information in the “current” column, and only the information changing in the 
“proposed” column) 

change  current proposed 

 Course Number(s) HONR 410       

 Formal Title Honors Internship       

 Transcript Title (≤30c) Honors Internship       

 
Recommended Course 
Preparation 

Department Consent Required       

 

Prerequisite 
NOTE: Unless otherwise 
indicated, a prerequisite is 
assumed to be passed with a 
“D” or better. 

Must be admitted to the Honors 

College 
      

 Credits 3       

 Repeatable?  Yes    No  Yes    No 

 Max. Total Credits 
 

6  

      Max. Total Credits: This should be equal to the number of 

credits for courses that cannot be repeated for credit.  For courses that 
may be repeated for credit, enter the maximum total number of credits a 
student can receive from this course. E.g., enter 6 credits for a 3 credit 
course that may be taken a second time for credit, but not for a third 
time.  Please note that this does NOT refer to how many times a class 
may be retaken for a higher grade. 

 Grading Method(s)  Reg (A-F)     Audit     Pass-Fail  Reg (A-F)     Audit     Pass-Fail 

 
CURRENT CATALOG DESCRIPTION: 

 

This course offers academic credit for an internship or other applied learning experience. For each credit hour, 

student interns perform three hours per week of supervised tasks for a business, government or non-profit agency. 

Internships are individually arranged with the sponsoring agency under the supervision of the Shriver Center. This 

course is repeatable for a maximum of 6 credits or 2 attempts. 

 
PROPOSED CATALOG DESCRIPTION (no longer than 75 words):  leave blank if no changes are being proposed to the 
catalog description. NOTE: information about prerequisites should NOT appear in the catalog description.) 

  

This course, which requires a co-enrollment with PRAC, offers academic credit for an internship. Student interns 

perform a minimum of 120 hours of supervised tasks for a research, business, government, or non-profit agency. 

This course is repeatable for a maximum of 6 credits. Preliminary authorization by the Career Center and thereafter 

permission of the Honors College is required. 

 
RATIONALE FOR CHANGE: 

 

To accurately reflect the current course content and procedure for enrollment. 


