






UMBC Statement of Values for Academic Integrity

By enrolling in this course, each student assumes the responsibilities of an active participant in UMBC's 
scholarly community in which everyone's academic work and behavior are held to the highest standards of 
honesty. Cheating, fabrication, plagiarism, and helping others to commit these acts are all forms of 
academic dishonesty, and they are wrong. Academic misconduct could result in disciplinary action that may 
include, but is not limited to, suspension or dismissal. To read the full Student Academic Conduct Policy, 
consult the UMBC Student Handbook, or the Office of Undergraduate Education.

    Disclosures of Sexual Misconduct and Child Abuse or Neglect 
  
As an instructor, I am considered a Responsible Employee, per UMBC’s Policy on Prohibited Sexual 
Misconduct, Interpersonal Violence, and Other Related Misconduct (located at http://
humanrelations.umbc.edu/sexual-misconduct/umbc-resource-page-for-sexual-misconduct-and-other-
related-misconduct/). While my goal is for you to be able to share information related to your life 
experiences through discussion and written work, I want to be transparent that as a Responsible Employee I 
am required to report disclosures of sexual assault, domestic violence, relationship violence, stalking, and/
or gender-based harassment to the University’s Title IX Coordinator. 
  
As an instructor, I also have a mandatory obligation to report disclosures of or suspected instances of child 
abuse or neglect (www.usmh.usmd.edu/regents/bylaws/SectionVI/VI150.pdf). 
The purpose of these reporting requirements is for the University to inform you of options, supports and 
resources; you will not be forced to file a report with the police. Further, you are able to receive supports 
and resources, even if you choose to not want any action taken. Please note that in certain situations, based 
on the nature of the disclosure, the University may need to take action. 
  
If you need to speak with someone in confidence about an incident, UMBC has the following 
Confidential Resources available to support you: 
The Counseling Center: 410-455-2472 
University Health Services: 410-455-2542 
(After-hours counseling and care available by calling campus police at 410-455-5555) 
  
Other on-campus supports and resources: 
The Women’s Center, 410-455-2714 
Title IX Coordinator, 410-455-1606  
Additional on and off campus supports and resources can be found at: http://humanrelations.umbc.edu/
sexual-misconduct/gender-equitytitle-ix/. 

Student Disability Services (SDS) 

UMBC is committed to eliminating discriminatory obstacles that may disadvantage students based on 
disability. Services for students with disabilities are provided for all students qualified under the Americans 
with Disabilities Act (ADA) of 1990, the ADAAA of 2009, and Section 504 of the Rehabilitation Act who 
request and are eligible for accommodations. The Office of Student Disability Services (SDS) is the UMBC 
department designated to coordinate accommodations that would allow students to have equal access and 
inclusion in all courses, programs, and activities at the University. 

If you have a documented disability and need to request academic accommodations, please refer to the SDS 
website at sds.umbc.edu for registration information and to begin the process, or alternatively you may visit 
the SDS office in the Math/Psychology Building, Room 212. For questions or concerns, you may contact us 
through email at disAbility@umbc.edu or phone (410) 455-2459. 

If you require accommodations for this class, make an appointment to meet with me to discuss your SDS-
approved accommodations.
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